
PERFORMANCE EVALUATION

9/22/2000

Coates, Thomas

Grievant saw her evaluation scores lowered when she moved from the Covington Service Center to the Cincinnati District Office despite the fact that 
many of the skills from the old position (Tax Examining Clerk) transferred to the new one (TE/GE Tax Examining Assistant).  On top of this, the 
immediate supervisor was new herself and at hearing it was proven that she did not understand the Rating Scale requirements found at Article 12, 
Section 5 of Nord V; and she was predisposed against giving employees 5’s.  Her predisposition was proven through credible testimony of witnesses to 
remarks she made during orientation. The Arbitrator raised the scores of the Grievant one point in each element.

Bonnie Lawson, Chapter 9 and IRS John Remington
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