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 NTEU73 President Rick Riley has 

announced a policy change in the way non

-members will be serviced in regard to 

employment issues and 

help given by the union  

when they have a 

problem. Stewards are 

being instructed not to 

spend union time or 

resources helping non-

members unless the union 

is legally required to do 

so. In most cases, they are 

not.  

  The union is not required 

to represent employees if 

they have another form of 

redress. This includes, 

among other things, 

disciplinary actions, 

performance, promotions, 

EEO issues and bullying. 

Most problems brought to 

the union are these very 

issues. 

  When Mr. Riley was elected President of 

NTEU73 in April of 2015, he wanted to 

have a more inclusive, softer approach to 

the treatment of non-members. His hope 

was that when employees saw the changes 

he was implementing in the way the union 

worked out problems with 

management on a variety 

of fronts, that they would 

want to join the fight. That 

has clearly not happened. 

While membership is on 

the rise, many employees 

dropped out of the union, 

even after the union 

directly helped them. An 

example: in Innocent 

Spouse in Florence, the 

union took a  telework 

grievance to arbitration, 

paid the attorney and costs 

associated with it, and 

won for many employees 

the right to work from 

home. Now that they have 

been given that right, five 

employees who signed on 

to the grievance have now dropped out of 

the union. 

  “I am a firm believer that there has to be 

a difference in being a member and not 

being a member,” commented Mr. Riley. 

“If non-members get everything members 

get, why should any of us pay dues? It has 

to stop and I have instructed the stewards 

to that effect.” 

  One non-member approached the union 

at a lunch time gathering to complain 

about the union not “telling” management 

to close the building during the recent 

flood. When told the union cannot simply 

tell management to close, she said, “Then 

what good are you?” Here was a person 

that complains, but does absolutely 

nothing to help the problem, either by 

stepping up to help or even by being a 

member and paying her fair share. But she 

certainly accepts the benefits she receives  
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Union Grieves 

Management’s 

Handling of Flood 
   

  NTEU73 has filed a grievance regarding 

the way management reacted to the flood 

which occurred at the Fourth Street Center 

on July 29.  

  The grievance, written by NTEU73 Vice 

President Karen Walsh and night shift 

Chief Steward Bill Dreier, charges that 

IRS failed to comply with Article 27 of 

the IRS-NTEU National Agreement 

which states, “The Employer will…

provide and maintain safe and healthful 

working conditions for all employees and 

will provide places of employment free 

from recognized health hazards that are 

causing or are likely to cause death or 

serious physical harm.” 

  The union grievance alleges that “waste 

water backed up in the drain pipes, in the 

water fountains, sink and floor drains and 

toilets. Management failed to prevent this 

from happening despite the fact there was 

a similar flood less than three years ago.” 

  Management claims there was no human 

waste in the water, but employees say 

they witnessed toilet paper and fecal 

matter in the water.  

  In addition, the union claims that 

management did not properly clean the 

areas and take steps to prevent future 

flooding. Further, they did not ensure the 

affected area was decontaminated by 

removing porous materials, including 

carpets and walls. They also did not take  

                 

                 Continued , Pg. 3...Flood 

Rick Riley Announces Policy 

Change Regarding Non-Members 

NTEU73 President Rick Riley 

discusses new non-member 

policy change with stewards at 

a recent training class. 



 From the Desk of 

NTEU73 President 

Rick Riley      

An Open Letter to the Members 
 

  Since I took office last year, I have 

worked to create a stronger and more 

effective Chapter. It is my goal to 

improve your work lives. To do this, I 

want to pursue the issue that are important 

to you. I have been holding regular 

lunches with employees in each work area 

and listening to your concerns. Every 

month we have held at least four lunches 

in different areas. As a result of these 

meetings, we have filed mass grievances 

over higher graded duties, the flood in 4th 

street, conversions of seasonal to perm 

employees, and individual cases over 

promotions, details, telework and a host 

of other issues. To work all these case, we 

have added and trained 26 new stewards, 

including stewards in areas that have not 

had a steward in years.  If you have an 

issue or concern you feel needs to be 

addressed let us know, also please let us 

know if you would like a meeting in your 

area. 

    In addition to listening to you and 

taking action, I 

have worked to 

build the 

Chapter’s 

membership. In 

order to be 

effective and 

respected by 

management we 

need a strong 

membership. Under the prior 

administration the membership of the 

chapter fell from 70% in 2007, to 57% in 

2015. Since I took office, 236 of your co-

workers have joined NTEU and we have 

increased to almost 60%. If you are 

considering joining, now is the time, as 

we are offering incentives to new 

members and it is your opportunity to be 

involved in improving your work life.  

  Finally, when I took office, I had the 

finances audited, and I have ordered two 

additional audits to insure that the 

safeguards I put in place are working. 

Each audit has come back good. 

Additionally, we are providing regular 

financial reports and treasurer reports to 

our members at each of our Chapter 

meetings, so you can see for yourself. 

Some of the prior leaders, have spread 

rumors about our finances. If you have 

concerns about our finances, don’t just 

listen to rumors and gossip, ask me and I 

will insure your questions are answered.     

  Please join now and help us continue to 

make this a better place to work! 
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  Tickets are available for purchase in the 

union offices for a discount day at the 

popular Cincinnati 

theme park, Kings 

Island. The tickets 

cost $33 each.  

  While the discount 

day is Saturday, 

September 3, em-

ployees can still 

discounts for other 

days by going 

online. (Check with 

the union for de-

tails.) However that 

day the park offers 

many dollar discounts on food, drinks and 

games, including La Rosa’s pizza. 

  These discount tickets are available to 

NTEU members only and tickets can be 

purchased in any union office. 

  Kings Island is also being added to the 

discounts and bene-

fits on the national 

web site (nteu.org ), 

so members will be 

able to purchase 

discount tickets 

year round. 

  If you go to the 

NTEU National 

web site, there a 

Benefits Hub that 

offers discounts on 

everything to attrac-

tions, hotels, car 

rentals and every day purchases. Check it 

out at nteu.org.  There is also information 

on NTEU73.org for the local discounts. 

  See More Discount Info on Page 5! 

Kings Island Discount Offered to Members 



 3 

 

  The person who ran for Vice President 

under the Incumbent  ticket during the last 

NTEU73 election has been handing out 

1188’s (the form to get out of the union). 

We know this because people came to the 

union office to tell us. 

  The former President has been 

complaining on Facebook because the 

union will not let her sift through the 

checking account and other financial 

records at will.  She wants to go on a 

fishing expedition, stir up trouble with a 

whispering campaign and try to make 

people think the current administration is 

up to no good. Lately, she has been 

posting on her hijacked union Facebook 

page (which she refuses to turn it over to 

NTEU73) complaints that the current 

administration is spending a ridiculous 

amount on supplies. She continually tries 

to sew seeds of discontent about, as she 

puts it, “your money.”  

  It’s funny how she is such a watch dog 

for union members and their wishes yet 

refuses to accept their decision when they 

voted her out of office. But here are the 

facts she does not want you to know: 

   Her administration had in the budget for 

supplies $4,153. This administration has 

only $2,000 in the budget for supplies! 

That is less than half!  So who was it that 

was spending YOUR money? 

  After taking over financial books that 

were in total disarray, the chapter has had 

three independent audit reports. All have 

been exemplary. But the former president 

continues to “ask questions” designed only 

to trash the union she claims to care so  

much about. 

  This administration is following the law 

by making available all of the financial 

records we are required to make available. 

We have been in contact with our attorney 

to make sure this is the case. We are happy 

to give a copy to anyone who wants one.  

  If the former president is so worried 

about doing the right thing for the union, 

why does she refuse to give up a Facebook 

page that was established by the chapter? 

The answer is simple. She wants to sew 

discontent among the members for her 

own personal reasons. Unfortunately, this 

happens in NTEU chapters across the 

country all too frequently when people are 

defeated in elections and have a hard time 

giving up their power. They turn mean and 

disruptive instead of working to make this 

a better place to work. This has clearly 

happened in this case. 

  It is not the habit of this administration to 

trash people in the press and we have not 

used any names But clearly, enough is 

enough. 

  During the past administration, we lost 

over 15 percent of the members that were 

there when they took office. (How much 

of YOUR money did THAT cost us?) 

Now, the membership is again on the rise. 

It will take a while to get over the damage 

that was done. We are asking the former 

officers to work for the betterment of the 

chapter, and not against the membership! 

Flood...pg. 1 
steps to prevent mold growth, including 

testing to insure the areas were dry 

including areas below the floors. The rain 

also caused water to leak through the roof, 

causing part of one area’s ceiling to 

collapse, slightly injuring an employee. 

Nothing has been done to address that 

problem either. 

  In checking when OSHA would arrive to 

inspect, a union official called them. The 

OSHA employee we talked to said he had 

seen the story on the local news and was 

expecting a call, but no one had called him 

as of a couple days after the event. The 

following week, a person certified by 

OSHA did inspect the building. The report 

has been issued and there is apparently no 

safety issues regarding mold and 

sanitation. People may disagree with the 

findings, but the OSHA representative 

explained that he cannot go by anecdotal 

evidence. The mold levels were not much 

higher than that in the atmosphere.  

  “People may be sick and think it is 

because of mold, but that may or may not 

be the case,” he said. “I have to have proof 

that the levels are high or something that 

shows conclusively that mold is the cause. 

Otherwise, I cannot issue a citation.” 

  He is considering issuing a citation for 

the IRS failing to provide a safe working 

environment and failing to communicate 

to employees about the chemicals used in 

the clean-up. Sometimes, people have 

reactions to the chemicals that are worse 

than the original problem.  

  Still, the union, as redress, is seeking 

administrative leave for any employee 

who used leave, LWOP or AWOL due to 

the unhealthful conditions as well as 

hazardous duty pay for anyone working at 

4th street during the event and/or prior to 

“proper clean-up.”  

  NTEU73 is also seeking in the grievance 

for management to do a “proper and full 

clean up of affected areas including 

removal of carpet, drywall and any other 

porous substances or materials and 

furniture that was exposed to the water; 

drying and cleaning all affected areas, 

including sub-floors, periodically to 

ensure no mold growth; install back flow 

prevention valves or similar devices to 

prevent future backups of water and to 

take any other steps to prevent future 

unhealthful conditions due to backflow. 

The grievance also seeks to have the roof 

repaired and patched to prevent future 

leaks. 

  “Certainly, management could not 

control the rain,” said NTEU73 President 

Rick Riley. “But this is not the first time 

this has happened in the Fourth Street 

building and it certainly will not be the 

last. Steps need to be taken to prevent the 

building from backing up like that, such as 

the back flow prevention valves. All that 

should have been done before now.” 

  Since the major flood, there has been 

more rain and the center has had two more 

back-ups, although not as bad as the first 

time.  

  “The union is trying to be proactive an 

encourage management to fix the 

problems that are obviously continuing,” 

said Mr. Riley. “But it is something I want 

to make sure gets fixed and we are going 

to make sure we stay on it until it is.” 

Address Change? 

 

If you have recently changed your address, 

please let the union know so you can 

continue to get information from NTEU. 

IRS does not share changes you made with 

them, so you must also tell us! 

Please send any address changes to  

Jeff Seibert / NTEU73 Membership:   

jeffrey.w.seibert@irs.gov. 

Ex-Officers Working Against Members 



 

Non-Members...P. 1 
from the union, such as awards, AWS, 

and the savings the union has ensured 

when Congress tries to cut salary, health 

and retirement benefits, etc.      

  “People need to realize that the good 

things we do don’t just happen. It takes a 

lot of work and sometimes money to 

make them happen,’ explained Mr. Riley. 

“Every one needs to contribute and do 

their part. I am just a member too. I have 

just stepped up and now, after years of 

working for the union, I am  the 

President. But it is not my union. It is 

everybody’s union. I know it is a cliché, 

but we really do have much more power 

together than separately.” 

  Union stewards are being instructed not 

to help or advise non-members.  

  “We have a limited amount of steward 

time, resources and money,” Mr. Riley 

added. “It is not good business sense to 

use it up on people who do not contribute. 

I am hoping they step up and join. If not, 

good luck to them. As for the members, 

we are committed to doing everything we 

can for them.” 

  The most recent membership numbers 

show that the chapter is on the up swing 

with 59.4%. Mr. Riley wants to 

eventually get back to the 70% mark.  

  “Seventy percent is our long term goal 

and I would like to get there by the end of 

my term of office,” said Mr. Riley. “short 

term, I would like to get to 60%. We are 

only 24 members short of that goal, not 

counting those who dropped out recently 

and others we have signed up. I think we 

will eventually get there, but it takes a lot 

of hard work by our steward force. That 

is the reason I decided on this change of 

policy regarding non-members.” 

NTEU73 keeps 
members informed 
with chapter news 
as well as national 

news.  
 

Visit nteu73.org  
 

On Facebook: 
Official NTEU 

Chapter 73 
 

NTEU Chapter 73 

Stewards  
 

Day Shift: 
4th Street  - A. J. Allen, Dorothy Barry-
Elliot, Brandy Belew, Tommie Braswell, 
Michelle Robinson-Cunningham, Ron 
Cunningham, Kristina Fryman-Henry, 
Leann Gosser, Nicole Guethlein, Brenda 
Herrin, Bryan Jackson, William Kohler, 
Krystal Lear, Shannon Lovins, Laura 
Mitchell (Treasurer), Shawana Oliver, 
Lori Riedinger, Michelle Ryan, Jeff 
Seibert. 
 
GWC—Michael Bradford, Phillip Cargile, 
Steve Clark, Jamie Coffman, Tomeka 
Cottrell, Loretha Hudson, Bob Krekeler, 
Tanesha McCants, Tonya Morris, 
Debbie Mullikin, Chris Pierce, Rick Riley 
(President), John Selmeier, Melinda 
Smith, Debbie Steiner, Dennis Stone, 
Rebekah Taylor, Michele Townsend, 
Karen Walsh (Vice President-Chief 
Steward), Virginia Watson, Julia Wiley 
(Secretary). 
 
IRRC - Florence - Sarah Corea, Brandon 
Mikusa. 
 

Night Shift 
4th Street— Daniel McNamara, 
Stephanie Slayton. 
 
GWC—Alison Bower, William Dreier, 
Jim Gregory, Teri Hampton, Julie Orick, 
Deborah Stoffel. 

Management has approved two 

Compliance employees, Margaret Lutes 

and Dorothy Lay, to work from home, 

avoiding a lengthy and expensive 

arbitration case. 

  Several employees had applied for 

telework as a result of a Meet & Greet 

about the topic earlier in the year with 

Compliance. In the absence of NTEU73 

President Rick Riley, NTEU73 Director 

of Communications Jeff Seibert had met 

with the employees and described how to 

make a request to work from home. He 

oversaw the initial steps when several 

applied and NTEU73 Steward Debbie 

Mullikin met with Director Susan 

Quackenbush after the requests had 

initially been denied. 

  The employees hold Tax Specialist GS-

0526 series jobs. It is now expected that 

many more Compliance employees will 

apply to work from home. 

  “These two union members stepped up 

and have now opened it up for other,” said 

NTEU73 President Rick Riley. “This 

would never have happened if the union 

had not taken an active role in pushing 

this issue. We meet with groups all the 

time and let them know that if work is 

portable, the contract says that they WILL 

be permitted to work from home.” 

  This latest telework victory comes on the 

heals of dozens of employees in Innocent 

Spouse in Florence being given the right 

to work from home after an arbitration 

win. 

  Additionally, National NTEU has 

announced an arbitration win in the 

Atlanta Service Center that denied the 

IRS’s blanket refusal to allow Taxpayer 

Advocate employee’s to work from home.  

The matter was remanded to the parties 

for reconsideration.   

  “We are very happy with our success but 

there is a lot more work to do,” added Mr. 

Riley. “We have a couple test cases in the 

process in Accounts Management and, in 

fact, have just invoked several telework 

cases to arbitration. Management is 

claiming they do not yet have the 

technology to work from home in 

Accounts Management. We do not agree 

and are confident of the final outcome of 

the case.” 

  Mr. Riley has made telework a priority  

during the first year of his administration. 

With all the cases that are currently going 

through the pipeline, there should be more 

good news to come. 

Telework Approved for Two 

Employees in Compliance 
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Union Wins with Homeland Security 
 The problem with Homeland Security 

issuing tickets to employees is now 

hopefully a thing of the past. As has been 

reported in The Force , expensive tickets 

were being issued to employees and 

stewards alike in things ranging from 

creating disturbances in the workplace to 

traffic violations in the parking lots. Some 

of these tickets were even thrown out in 

court. 

  To confront he problem, NTEU73 

President Rick Riley was in contact with 

National NTEU President Tony Reardon 

over the issue. NTEU73 Director of 

Communications Jeff Seibert was also in 

contact with the National President as well 

as Senator Sherrod Brown’s office. While 

the tickets had stopped, no official word 

was heard from Homeland Security about 

the issue. But now, in a memo issued by 

Mr. Reardon, there seems to be some 

answers. 

  “Last week, National Executive Vice-

President Jim Bailey and I had a 

discussion with IRS Deputy 

Commissioner for Operations Support Jeff 

Tribiano and AWSS Chief Kevin McIver 

about the role of the DHS Federal 

Protective Service at IRS facilities, and 

particularly IRS campuses,” Mr. Reardon 

said.  

  “Our discussion was precipitated by 

recent FPS actions at an IRS campus 

(That’s us, folks!), where FPS appeared to 

be overly aggressive in issuing citations to 

IRS employees. As we discussed with the 

Deputy Commissioner, this was not the 

first time where FPS officers inserted 

themselves into matters that, in our view, 

should have been handled internally by the 

IRS. In fact, as we pointed out, at times in 

the past FPS’s involvement in conduct 

matters was inappropriately solicited by 

IRS managers in an apparent attempt to 

get around employees’ right to union 

representation. We acknowledged that 

when employees are acting in a fashion 

that threaten the safety of their coworkers, 

such as driving at high rates of speed in a 

parking lot, it may be appropriate for FPS 

to get involved. But we also suggested that 

before FPS begins issuing citations, 

employees be warned of the general 

problem and that formal FPS enforcement 

activity may be taken,” Mr. Reardon 

continued. “I left the discussion feeling 

that we were of the same mind on these 

matters. We agreed that any concerns 

arising in the future should be promptly 

raised and discussed between the parties.  

Although the IRS has no formal authority 

over FPS, the IRS and FPS are to 

collaborate on promoting the safety and 

security of IRS employees and facilities.” 

  Included in Mr. Reardon’s memo was a 

Power Point presentation about the duties 

of Homeland Security. While they do have 

the legal authority to issue tickets and 

even arrest employees, the mission has 

nothing to do with parking violations, and 

employee-management issues. The 

mission is clearly more about protection of 

employees and the facility than to be 

getting involved in employee-management 

relations.  

  “I think this is the biggest win in chapter 

history, bar none,” said Mr. Riley. “I think 

that because we have protected our 

employee’s rights! We took them on, and 

with the help of Tony Reardon, it looks 

like we have won!” 

NTEU73 Adds Many Local Discounts for Members 
  NTEU73 is trying to do things to add 

value to union membership. Steward 

Shannon Lovins 

has been busy 

contacting local 

attractions and 

has secured 

discounts for 

most of them. 

 First, you can 

get discount 

tickets for the 

Cincinnati Zoo. Regular adult admissions 

are only $13, $10 for children and seniors. 

Stop by 

the union 

offices for 

details.  

   

NTEU73 

has also 

worked 

out a discount for Coney Island. The deal 

is for a $5 discount per ticket ($20.95 for 

guests over 5 years old) for Coney Island, 

which includes the park pool and rides. 

  Also, discount tickets will again be 

available for Old West 

Fest in Brown County, 

Ohio. This event runs for 

six weeks, September 10-

October 16, Saturdays and 

Sundays 10am-6pm. It is 

located in Brown County, 

Ohio near Mt. Orab on 

Sate Route 32, west of 

Eastgate. Members can log on to the 

festivals website at oldwestfestival.com 

and buy 

tickets 

online. If 

you use 

the code 

NTEU, 

you will 

get a 

20% discount off the regular ticket 

prices. 

  The Newport Aquarium has also been 

added to the list. Members can buy tickets 

at the discounted rate of $21.99 for adults, 

$13.99 for children (ages 2-12). Tickets 

must be 

purchased 

online with a 

special code. 

Stop by the 

union office 

and members 

will be given 

the code.  

  If your unit wants to have its Christmas 

party at Dave & Busters, the union has 

secured a discount 

there as well. Again, 

call or stop by the 

union offices for 

details. The phone 

numbers are 5700 or 

5370. 

  The union has also 

been talking to the many other entities, 

including the Cincinnati Reds, Florence 

Freedom and other area attractions. Look 

for more discounts to be announced soon! 



 
60 Second Updates 
  

Reardon’s Letter: Stop 

‘Punishing the IRS’  
NTEU National President 

Tony Reardon pointed to 

a recent editorial in The 

Salt Lake Tribune as 

showing how some 

lawmakers are 

responsible for IRS 

problems. “By cutting the 

IRS’ budget by $900 million over the past 

six years, Congress has forced the IRS to 

cut its workforce by more than 20 percent, 

or nearly 23,000 people, nationwide—

including 1,346 full- and part-time 

employees in Utah,” wrote Mr. Reardon in 

a letter responding to an August 4 editorial 

in the Utah newspaper. Taxpayers are the 

ones who suffer when Congress 

“punishes” the IRS, Mr. Reardon 

continued.  

 

Join More Than 1,000 Followers 

More than 1,000 people are getting 

National NTEU news first by following 

the union on Twitter. Follow us at 

@NTEUnews and be the first in your 

workplace to learn how NTEU is making a 

difference for federal employees. 

 

Must Use Your 6 Hours!! 

The 6 hours the union won for the 

employees over the government shut down 

must be used by Sept 30, 2016 or you will 

lose it. This was the sequester related 

unpaid furlough days employees were  to 

receive  6 additional hours of leave. This is 

one of the benefits the union provides the 

workers and members  of the IRS. Come 

be part of and  a member of the largest 

union in the federal government, join us 

today.  See your union steward or come to 

the union office and join today.  

 

Reardon Calls for Awards Equity 

NTEU is working to ensure that all high-

performing federal employees—not just 

the 1 percent who have the highest 

salaries—are rewarded for their hard work 

and accomplishments. A memo released In 

August instructs agencies to lift the 2010 

cap on the amount of awards for senior 

executives and to provide "substantial 

monetary awards" for these employees. 

NTEU is calling for a similar awards cap 

to be lifted for all front-line federal 

employees. 

  “Any business or human resource expert 

will tell you that an employer’s product is 

not the sole output of senior management 

but represents the work of all its 

employees, no matter their rank, position 

or area of responsibility,” National 

President Tony Reardon wrote in a letter 

to the Office of Management and Budget 

and the Office of Personnel Management 

urging compensation equity.     

  

Member Wins Incentive! 

Congratulations to Cindy Dashley. She 

signed up to be a member of NTEU and 

won the drawing for two free passes to 

Coney Island! 

 

FMLA Applicants: Don’t Do This! 

If you are applying for FMLA your 

manager will likely give you a release 

form to give to FOH. Do NOT sign this 

form. You are not required to do it and 

FOH will only use it to reduce the hours 

you are entitled to use. When your doctor 

has filled out the form and there is no need 

for FOH to talk to him about your health, 

which he has already described. 

Your NTEU Stewards work for you, and are available if not in 

person, by phone or email. There are multiple stewards located in 

most Cincinnati IRS Center location. Here is a list of stewards 

manning the current NTEU73 offices: 

 

Gateway: 

Chapter President Rick Riley  

Vice President/Chief Steward Karen Walsh  

National Vice President Debbie Mullikin 

Chief of Staff Steve Clark  

Secretary Julia Wiley   

Stewards Virginia Watson and Debbie Mullikin 

Night Shift Chief Steward Bill Drier 

Night Shift Steward Julie Orick  

 

Fourth Street Center (Flat-top): 

Stewards Michelle Robinson, Tommie Braswell and Jim 

Gregory (Night Shift). 

Treasurer Laura Mitchell   

Director of Communications Jeff Seibert 

 

If you have any issues or concerns, call an NTEU73 office at 

859-669-5700 or  859-669-5370.  

Sarah Correa got AWOL removed from an employee’s file. 

Jim Gregory was able to get an employee’s LWOP changed to 

paid time off and another day of AWOL reduced to LWOP. 

Will Kohler successfully got AWOL removed from an 

employee’s file. 

Shannon Lovins has been contacting local attractions and 

activities for discounts for members and has had tremendous 

success. Since becoming a steward she has also signed up 8 new 

members! 

 Laura Mitchell got AWOL removed that had been given to an 

employee. 

Tonya Morris has represented two employees in TIGTA and got 

an employee’s AWOL converted to LWOP. 

John Selmeier successfully worked with an employee on a tax 

compliance issue and had the letter removed with no harm to the 

employee by showing reasonable cause. 

Karen Walsh got two employees moved out of a unit which was 

creating a hostile work environment. 

NTEU73 Stewards Working for the Members  

http://www.sltrib.com/opinion/4186936-155/editorial-chaffetz-plays-politics-with-irs
https://twitter.com/NTEUnews
https://cms.nteu.org/~/media/Files/nteu/docs/public/letters/reardon-letter-to-omb-and-opm-re-fy17-aw.pdf?la=en
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NTEU Summer Membership Campaign! 

From NOW until September 30th! 

Get your friend to join NTEU and 

you get $25: Your Friend, the New 

Member, gets $50!! 

(Pick Up the form to sign up (1187) in any the union office. Just write your name at the bottom under “recruiter” and drop it 

off at any union office. ) 

Just one more reason everyone should be a member of NTEU! 

Let’s Make Our Union Strong! 

    Will Kohler 
    Will “The Case Closer” Kohler has 

worked for the IRS for 10 years and 

has been a steward for 2 years. He 

works as a Tax Examiner in ACS-

ERS, Department 1. Will has been 

active in some higher grade duty 

cases and is a reliable steward with 

quite a bit of knowledge. 

  “I became a steward not only to right 

any wrongs that might be committed 

against employees but also to educate 

both employees and management on 

their rights and responsibilities within 

the IRS,” Will said. 

NTEU73 Steward Spotlight 
Working Hard for NTEU73 Members! 

Michelle Robinson-

Cunningham 
  Michelle’s IRS job is in Cycle but she 

is currently working full time in the 4th 

street union office. She has been with 

the IRS for 31 years coming January 5th 

of next year. She has been a union 

steward for eight years. 

  “I like being a steward because I like 

to help people and this gives me the 

opportunity to do that!” she says.  

  Among her many duties, Michelle 

tracks grievances for the chapter, and 

has won many grievances of her own! 

Michele Townsend 

 Michele started at the IRS in 2010 in 

numbering, moved to Accounts 

Management in 2012, getting her perm 

in 2013.  She has been working as a 

steward for NTEU73 for about 7 years, 

being located in the Gateway Center.   

  “Being a steward is important to me 

because I know that I am helping 

others, “ Michele says. “I know myself 

sometimes how hard things can be, and 

I can be the one to speak up for those 

that are afraid due to the fact  of being 

bullied or harmed. “ 



 


