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Tax Compliance 
 It is again that time of the year. As IRS employees, we are required to timely file our taxes every year. After all, 
since we collect taxes, we should be required to file and pay our personal federal and state taxes timely.  We do 
this to protect our job, but this also protects the integrity of the Internal Revenue Service.  Even if you expect a re-
fund, you should still file timely.  

How can you prove you filed a timely return?  Most people now file an electronic return using a tax site.  After filing 
your return, print the return and the confirmation number that says the return was sent. Two or three days later, the 
IRS website should tell you that your return was received. Print the screen saying that IRS received the return, and 
save it for your records.  As long as you have proof of filing, you should not have a tax compliance issue later.  

An exam audit or an under-reporter’s audit could happen one or two years after the filing of the original return. If 
this happens, don’t think that this is only your business and that your manager does not need to know about it. Re-
port it to your manager as soon as you get a letter about an additional assessment because if you receive notifica-
tion of an additional assessment, you can bet that management has already been notified or will soon be notified. 
Do not hesitate to let management aware of the letter or notification you received. It is better to notify management 
of the potential additional liability, than have management find out without you letting them know. The difference 
between the two can often lead to a mere admonishment versus your removal from service. 

This is a serious violation.  Many employees are disciplined up to termination for tax return issues every year, so 
be sure to file and tell management if you have any filing or payment issues. if you are under a payment plan 
agreement, this is not considered compliant according to our responsibilities to file and pay timely.  It is, however, 
managements responsibility to prove that you willfully intended to make the mistake on your return. 

Janet Colwell 

NAME CHANGE REQUEST 
1. Your name MUST be changed in: 
 HR Connect 
 Discovery Directory 
 E-mail (You must submit an ERC ticket for this to be 

changed) 
 

2. Fill out Form 13716 and turn it in to the badge room. 
(Mail Stop 622) 
 

3. Once the name change request has been processed 
you will receive an e-mail stating you can schedule an ap-
pointment to come re-enroll. The e-mail will be from 
AWSS Smart ID, and it may go to your junk folder. Please 
read ALL of the instructions of this e-mail as it will give 
you details on what specific items you need to bring with 
you. 
 

4. Members will still need to send the name change re-
quest to Shannon Lovins. <Shannon.K.Lovins@irs.gov> 
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NTEU 73 Events  

Stewards Corner 

NTEU Chapter 73 
- Gateway Office - 

859-320-3617 

- Annex Kentucky Drive - 

859-869-5293 

- Facebook - 

www.facebook.com/nteu73 

- Chapter Web Site  - 

www.nteu73.org 

- Twitter  - 

www.twitter.com/nteu73 

- Email - 

ctr.cov.cirsc.nteu.73.covington@irs.gov  
 

President: Debbie Mullikin 

Vice President: Shannon Lovins 

Day Shift Chief Steward: Angela Moore 

Day Shift Full Time Stewards: Jacob 
Bross, Diane Gallina, Loretha Hudson, Rachel 
Lovins, Ericka Raleigh, Brandi Riggs 

Treasurer/Day Shift Full Time Steward: 
Janet Colwell 

Day Shift Part Time Stewards: Rasheda 
Harris-Bates, Brandy Belew, Shonda Collins, 
Amanda Gerding, Nicole Guethlien, Suzanne 
Jackson, Tonya Morris, Kendra Stevenson, Jen-
nifer Smith, Luke Terhaar 

Swing Shift Chief Steward: Alex Walker 

Swing Shift Part Time Steward: Maureen 
Cruse, Charolette Hill, Chad Rosen, Erinn 
Sweeney 

 

NTEU Working 4U! 
Rachel Lovins - Was able to get 14 day 
suspension taken down to a letter of rep-
rimand. 

Angela Moore - Was able to get a EVAL 
raised and Telework reinstated for an em-
ployee. 

Jacob Bross - Was able to get 17 hours 
AWOL removed. 

Diane Gallina - Was able to get a EVAL 
raised to all 5’s after being incorrectly 
lowered and get AWOL changed to 
LWOP informally with management. 

Ericka Raleigh - Was able to resolve two 
Reasonable Accommodation’s with man-
agement grievances with management 
informally. 

 

‐ Coffee & Donuts  ‐ 

Annex Kentucky Drive ‐ March 26th, 2024 

Gateway Center ‐ March 27th, 2024 

‐ NTEU Steward Na onal Training ‐ 

May 5th ‐ May 7th 2024  

‐Memorial Day @ S ckers Grove ‐ 

May 25th, 2024 

‐ Labor Recogni on Week ‐ 

September 16th ‐ 20th 2024 

‐ NTEU Toy Drive ‐ 

November 1st, 2024  ‐ December 1st, 2024 

‐ NTEU Holiday Party ‐ 

December 14th, 2024 
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Frontline IRS Employees Not Covered by Treasury Telework 
Directive. 
 
Today you received a message from the Department of the Treasury about its plan to 
reduce telework across the Department in response to guidance from the Office of 
Management and Budget. We want to make sure you have accurate information 
about who is and isn’t affected by this plan. 
 

NTEU-represented employees are protected by the NTEU-
IRS Contract and are not impacted by today’s announcement. 
 

Any telework agreement you have in place must be followed and we stand ready to 
enforce your rights under Article 50 of your contract if any efforts are made to extend 
the plan to bargaining unit employees. 

In response to the Treasury Directive, IRS Commissioner Werfel discussed this di-
rective with National President Doreen Greenwald and acknowledged that the di-
rective requires it be applied consistent with the NTEU-IRS contract. He emphasized 
that the only IRS employees who will see changes to their telework schedules are non
-bargaining unit employees in the greater Washington, D.C., area. 

NTEU vehemently opposes this change and will fight any potential future attempts to 
reduce telework for bargaining unit employees. Telework is a proven program with sig-
nificant benefits that include strong productivity, increased employee engagement and 
satisfaction, reduced commuting time and the subsequent environmental benefits. Ad-
ditionally, it increases recruitment, can decrease costs for real estate and helps im-
prove retention. Telework has been a successful workplace policy for years and 
should be embraced and encouraged by agencies. This directive is a step in the 
wrong direction. 

Instead of embracing the many benefits that telework provides, the Treasury directive 
doubles down on unwise guidance from the Office of Management and Budget (OMB) 
that seeks to drive employees back to the office absent any compelling data or rea-
sons for doing so. We are not going to let arbitrary percentages dictate our members’ 
abilities to avail themselves of the hard-fought rights we have won.    

Having a strong contract that protects your rights is a crucial benefit of NTEU mem-
bership. We will keep you updated on any developments.  
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Admin Time and Voting 

NTEU 2024 Legislative Conference 

As a friendly reminder per Article 36 Section 2 of the 2022 National Agreement and Executive Order 
14019 - Promoting Access to Voting, you are allowed up to four (4) hours of administrative leave for 
voting purposes. You are allowed to use this time for early voting or on the day of the election. Exec-
utive Order 14019 - Promoting Access to Voting was released on March 7, 2021 and does not re-
quire any calculations regarding the polls and TOD (Tour of Duty), it simply allows employees to take 
up to 4 hours of admin to travel to/from polls and vote. If management attempts to use calculations 
or denies your Administrative Leave for voting contact NTEU73 at 

ctr.cov.cirsc.nteu.73.covington@irs.gov immediately. ctr. 

   Primary Election Dates3. 

- Indiana - 

May 7th, 2024 

- Kentucky - 

May 21st , 2024 

- Ohio - 

March 19th, 2024 

 

Administrative Leave – Voting – 990-59567 – Post in 15-minute increments the amount of administrative 
leave needed and approved (not to exceed four hours per election event) to vote on federal election day; to 
vote in federal, state, local, tribal, and territorial election events (including primaries and caucuses that do not 
coincide with a federal general election day); and to vote in federal special congressional elections not held 
on the date of a federal general election. This administrative leave is also available for early voting.  
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How to Navigate Benefits in Your New Career 
 

When you begin a new career, you have several decisions that need to be made re-
garding your benefit. Oftentimes, these decisions can have a huge impact on your fu-
ture. In this post, we’ll discuss various benefits options and how to position yourself 
for a successful future. 

 

Whether you are just starting or have a few years under your belt, this article will be a 
great refresher on coverage gaps, short-term disability, life insurance, and planning 
for retirement. 

 

Tips for New Employees from Retirees 
1. Insure your paycheck. Accidents happen, and supplemental insurance can en-
sure that your paycheck is protected in case you have to miss work. 
2. Make your life insurance decisions EARLY. The younger you are, the cheaper 
life insurance will be. Protecting your family in the event you pass away unexpectedly 
can be done in an efficient manner. 
3. Start investing in your TSP as soon as possible – today is the best day to start. 
Take advantage of the power of compound interest and time to multiply your savings.  
4. Choose your TSP funds wisely. Diversify your investments and invest in more 
aggressive funds when you have time to ride out the changes and invest in less risky 
funds when you are closer to retirement. 
Contribute what you can afford into your TSP – paying yourself first will pay off 
when it comes to retirement. You’ll be able to have a stable, solid income when you 

 Career Benefits 
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